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SPOROCILO

OTTAWSKE LISTINE

Skrbi za zdravje ne smemo
omejevati na zdravstvo.

Zdravje nastaja/se izgublja tam, kjer ljudje
Zivijo, delajo, se igrajo...

V zdravstvenih domovih, bolnisnicah, specialisticnih
ambulantah skusajo zdravje predvsem povrniti.
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Percentage of U.S. worksites
that offered specific health
programs, 2017.

 46% of u.s.
- worksites offer some
) type of health program
to employees.

Workplace Health
is moving in the
right direction.

Note: Responses are from U.S. worksites with 10 or more employees.
www.cdc.gov/workplacehealthpromotion Source: CDC Workplace Health in America Survey, 2017
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Programi promocije zdravja na delovhem
mestu bodo bolj uspesni, ¢e se pri njihovem
nacrtovanju in izvajanju upostevata varnost in
zdravje pri delu.
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